
Santee School District 
GASB 45 Advisory Committee  

 
Minutes 

October 29, 2012 
 

Members Present: Karl Christensen, Prudence Dumon, Teresa Edgerton, Dianne El-Hajj, Allwyn 
Gazi, Kathleen Grenfell, Melanie Hirahara, Brad Hunt, Minnie Malin, Susan 
Orsinelli, Barbara Ryan,  

 
Call to Order: Karl Christensen opened the meeting and members introduced themselves. 
 
Review of Agenda: 
Karl provided a brief summary of GASB 45, which requires public employers to identify and report 
the unfunded accrued liability of post-employment retirement benefits (PERB). He reviewed the 
original purpose of establishing the GASB committee and the decision to recommence with the focus 
to revisit the liability and brainstorm ideas to contain long-term costs and develop a funding plan.  
This committee will also research and explore ways to educate employees on mechanisms for 
supplementing STRS and PERS retirement benefits. 
 
Public Communication: 
Handouts were reviewed.  There was discussion regarding recruiting other community members to 
participate on the committee.  Dianne El-Hajj suggested asking ICOC members about participating 
on the GASB committee.  Allwyn Gazi suggested that she may know of a prospective member as 
well. Barbara Ryan stated she would talk at the Chamber Board meeting about the committee and 
see if there was interest there. 
 
Discussion of Retiree Benefits:  Dianne El-Hajj expressed the need for a more aggressive 
approach in educating employees on supplemental retiree benefits and encouraging younger 
members to take ownership of their future by looking at long-term effects on healthcare and 
retirement options.   
 
There was also discussion regarding containing long-term costs and the different approaches the 
District should explore.  A few suggestions that received positive response were to increase the 
years of service before retirement to twenty (20) years instead of fifteen (15) and to increase the age 
requirement to sixty (60) instead of fifty-five (55).  Another suggestion was to lower the annual 
benefit cap for all active employees. 
 
It was also recommended that we look at other public agencies ie. water districts, police 
departments and the City of San Diego to see what they are doing in regards to retirement benefits 
and age/years of service requirements.  It was agreed that this data search should be expanded to 
include San Diego County school districts.  Kathleen Grenfell has access to a few benefit surveys 
which include benefit information on surrounding school districts that she will provide at the next 
committee meeting. 
 
Other items to discuss and review at future meetings: 

 Examples of TSAs, contribution levels and the long-term advantages 

 Cost comparison of increasing years of service and/or retirement age vs. current practice 
 
It was suggested that it may be beneficial to receive feedback from the insurance committee 
members and our insurance broker, BB&T John Burnham Insurance Services.   They will be invited 
to the next GASB committee meeting.  
 
Next meeting:  Monday, January 28, 2013 


